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  Rayat Shikshan Sanstha's 

 Annasaheb Awate Arts, Commerce and Hutatma Babu Genu Science College  

Manchar, Pune 

 Department of Electronic Science 

 Student Placement 2022-23 

Sr. 

No 

Graduation 

Year 
 

Name of Student 
Contact 

Number 

Current 

Position 
Company Name Package 

1 

2021-22 
 

Katore Sonali Mahadev 983428195 Software 

Developer 

Capegemini 

Technology 2,75,000/- 

2 
 

Thorat Rutuja Nitin 997026976 Developer Accenture 
3,00,000/- 

3 

 

Chikhale Siddesh Arun 928423940 

Self 

Employee Farming 

2,00,000/- 



AAC_DOES_2022-23_Placement 

 

 



AAC_DOES_2022-23_Placement 

 



AAC_DOES_2022-23_Placement 

 

 



AAC_DOES_2022-23_Placement 

 



AAC_DOES_2022-23_Placement 

 



QUICKPACKSOLUTIONS
Office: 73/9, OPP-REHAU COMPANY, KHED SEZ ROAD, MANJAREWADI

TAL-KHED, PUNE-410 501.
MOB NO. 9922908925/9967623707

TO WHOM IT MAY CONCERN

This is to certify that Mrs.Chaitali Rajendra Raskar has worked with our organisation
designation of. Accountant from dated 1June 2021 to 10 june 2023.

In this period she has shown full Sincerity, Dedication and Hard work towards her
concerned job. This has helped in improving the management of the company.

This is to inform that Mrs. Chaitali Rajendra Raskar has been relieved of all her duties.

We wish him good luck and great future ahead.

For Quick Pack Solution

Authorised Signatory









 
27th April 2023 
 
To, 
Sandhya Balu Gade 
Resource Center - Executive - Accounts 
Pune. 
 
Dear Sandhya Balu Gade,  
 
Sub: Revision in Salary Structure. 
 
 
On recommendations of your HOD, the Management of Shipco IT Pvt Ltd has decided to revise your salary structure 
with effect from 1st January 2023.  
 
It is our pleasure to inform you that your CTC has been revised to INR 220404 with effect from 1st January 2023. 
Note: This includes your night shift allowance – if you are in permanent night shift. 
 
Kindly note that the increment as provided under this letter shall be effective and supersede any previous discussions 
or negotiations that may have happened with respect to the same. This Increment shall not affect any liability that 
may have been accrued on account of your previous acts, omissions or performance, nor shall not be construed as 
a waiver of any rights of the Company that may be available to it under the Appointment letter and other Company 
policies. 
 
We would like to inform you that all the discussions and decisions regarding your salary , the related documents and 
terms or conditions provided therein including but not limited to this increment letter are strictly confidential in 
nature and shall not be disclosed to any third party without prior written approval from the HR department, unless 
required to be done in adherence of any procedural formalities of the Company or when such disclosure is required 
to be made under any applicable law in force.  
 
Rest all other rules/regulations of the company, which are in force and as amended would be applicable. 
 
We are enclosing herewith Statement showing your New Remuneration Structure which is effective from 1st January 
2023. 
 
We wish to further advice that all the other terms & conditions of your appointment shall remain unchanged. 
 
Yours truly, 
For Shipco IT Pvt Ltd. 
 
Shubhangi Sinha  
Corp – Sr. Manager– HR & Administration 
 
Encl: Revised Salary Structure effective 1st January 2023 
 
 
 
This is an electronically generated letter.  No Signature is required. 
                                                 

Shipco IT Private Ltd 
Shipco IT Private Limited 
Unit 602, 603 and 604, Sai Radhe, Plot no. 100 + 101,  
Kennedy Road, Behind Sheraton Hotel, Pune, Maharashtra, India – 411001 
Landline: -02026058881Web Site: www.Shipco-it.com 
CIN: U74999MH2013FTC247999 

                          Email-pnq@shipco.com 
 



Shipco IT Private Ltd 
 
  

 
 
                                             Revised Salary Structure effective from 1st January 2023 
                                                                      Compensation and Benefits 

Name:  Sandhya Balu Gade   
Position:       Resource Center - Executive - Accounts 

Sr. No. Particular of Heads Salary Fitment 

Monthly Annually 

 Monthly Gross Rs. Rs. 

1 Basic 9183 110196 

2 HRA 3673 44076 

3 Children Education Allowance 200 2400 

4 Bonus 1101 13212 

5 Shipco Flexi Benefit Plan 1781 21372 

A Total Gross 15938 191256 

 Benefits & Employer Contributions   

1 P.F 1471 17652 

2 Medical Insurance 0 0 

3 ESIC 517 6204 

4 Gratuity* 441 5292 

B Total Benefits 2429 29148 

C Total CTC without Other allowance 18367 220404 

 Deductions   

i) P. F 1471 17652 

ii) P.T** 200 2400 

iii) ESIC 119 1428 

D Total Deductions 1790 21480 

 Net Take Home before Other Allowance  14148 169776 

 Other Allowance   

i) Shift Allowance (If Applicable) *** 0 0 

E Total Other Allowance 0 0 

 Total CTC with Other Allowance 18367 220404 

 Net Take home after other Allowance 14148 169776 

 
 
 



Shipco IT Private Ltd 
 
  

 
 

 Gratuity is payable as per the Gratuity Act. 
 **PT: There would be an additional deduction of Rs 100 in PT in the month of February every year according to 

the government norms. 
 *** Shift allowance (if applicable) will be payable as per the number of days you have worked. 

 
 
Best Regards, 

 
Shubhangi Sinha  
Corp – Sr. Manager– HR & Administration 

This is an electronically generated letter.  No Signature is required. 
 



Date: Jul 18, 2023
Offer No : QS3167499

HANUMAN BHAGWAN PAWALE 
 

RAJGURUNAGAR   
MAHARASHTRA   

Subject:- Letter of Traineeship 

This has reference to your interview/selection process for enrolment under Traineeship Program
by  Quess Corp as provided under its certified standing orders  

We are pleased to enroll you for the Training Program as a Trainee under the Scheme set out on
the following terms & conditions:

  Break up Rs. Amount per Month
  Stipend Esi 17814 
  Stipend Gross 17814 

  Employer's Contribution  
  Employer_esi 579 
  Insurance 96 
  Total Contribution 675 
  Cost to Company: (CTC) 18489 

  Deduction: (Subjected to change)  
  Employee Esi 134 
  Professional Tax 200 
  Total Deduction 334 
  Stipend NTH 17480 

The tenure of the Training will be start from JUL 21, 2023 and ending on JUL 19, 2024 
NOTICE PERIOD: 
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QUESS Corp Ltd 
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India  

http//:www.quesscorp.com | Toll Free No: 1800-572-3333   

TO CHECK IF YOUR OFFER LETTER IS GENUINE.  
Open the camera on your smart phone and  scan.



During this tenure, learning And development capabilities of the trainees would be reviewed from time to
time. In the event where the trainee's capabilities & contribution are found to be substantially below par,
Quess Group reserves the right to release such incumbent from the traineeship with a notice period of  15
days. In the eventuality if you wish to separate from the organization you will need to give  15 day's notice
in  writing.  

However due To breach Of code Of conduct, misbehavior Or indiscipline etc, then in such cases, QUESS
will   have  /  reserve  rights  to  terminate  immediately  without  giving  notice  period.

On successful completion of the training the trainees will be given a certificate of recognition from Quess
Corp.

The initial training location/base will be at RAJGURUNAGAR. At such location the training will be at any
business  area  Or  function  of  the  Quess  Corp's  Client's/  Customer's  field  locations.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of
your traineeship And you shall indemnify the client if there Is a loss of any kind to the said property.  

CODE  OF  CONDUCT  

You shall Not engage in any act subversive of discipline in the course of your duty/ies for the Client either
within the Client's organization or outside it, and if you were at any time found indulging in such act/s, the
Company  shall  reserve  the  right  to  initiate  disciplinary  action  as  is  deemed  fit  against  you.

ID  Card  

Basis requirement, You will be issued ID Card at the time of joining. Displaying your ID Card is mandatory
during your duty hours. At the time of Exit ? You will be required to submit the ID Card to our COE Centre
(Address Given Below). In case, you fail to submit your ID Card, you will be liable to pay back Rs.50/- and
it  will  be  recovered  from  your  Full  &  Final  Settlement.

Quess Corp Limited 
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COE  (Centre  Of  Experience)  

8th  Floor,  A-19,31  Raghukul  Tower,  

Sirsi  Road,  Khatipura  (T-Point)  

Jaipur,  Rajasthan  302021.  

Note: 

1.It  is Employee responsibility to submit the card to COE Centre and also share the Courier
Receipt  over  email  idcards@quesscorp.com  with  subject  line  'OMS  ID  /  Employee  ID'.  

2.In case Employee notify that He / She has lost the Card then they have to mandatorily notify it
in  written  (Email  /  Letter)  to  idcards@quesscorp.com.  

NON-DISCLOSURE 

You shall take care Not To disclose Or divulge confidential information/trade secrets, etc.belonging either
To the Company Or To the Client, that you may come across In the course Of your responsibilities either To
the Company And/Or To the Client Or To anyone outside the Client?s organization And you shall use such
confidential Information only In connection With the services provided by you To such Client. Further, you
shall Not utilize any Confidential Information acquired in consequence of your traineeship for your benefit
Or  for  the  benefit  of  any  third  party  other  than  the  Company  Or  its  Client  who  has  disclosed  such
Confidential  Information  Or  for  whom  you  have  created  the  Confidential  Information.  

During the traineeship, the trainee shall be subject to the Code of Conduct, set out in Annexure.

Additonal Insurance Coverage: We as an your employer will cover only employee with Group Mediclaim
Insurance Coverage upto Rs. 2 Lakhs,Group Personal Accident Insurance Coverage upto Rs. 2.5 Lakhs and
Group Term Life Insurance Coverage upto Rs. 2 Lakhs. Over & above this,If Employee wish to cover
family members under Insurance Benefit Facilities, Additional Premium will be deducted from Employee
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Gross SalaryPer Month, following is the coverage and Premium: 

 Coverage Additional Premium Per Month 
 Self 
+Spouse+2kids 

Rs.199/-

 
Self+Spouse+2
kids+parents 

Rs.352/-

 Self+Parents Rs.352/-

We wish you the best learning experience during your training stint with us and trust that you will
find this period of mutual association very enriching.
 
Yours sincerely  
 
 
For Quess Corp Ltd  

    
Tej Hans Raj Singh  
Deputy CEO 
 
 
Acknowledged 
 
Name 
 
Signature 
 
OfferID  :
Location :  
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To. 

Outward No : |1 |2023-24 
Lasure Ashwini Maruti 

Dist-Pune 

Sir. 

RHIMASHANKAR SHIKSHAN SANSTHA 

At-post- Chandoli BK,Tal-Ambegaon, 

conditions. 

Datttatraynagar,Pargaon Tarfe Awasar Bk. Tal-Ambegaon, Dist-Pune 412406 Te.9730843826, Email-bsskeducation@gmail com 

2 
A 

Sub: Appointment as a Asst. Teacher in Physics 

Teacher in Math for Dattatray Walse Patil Higher Secondary School on the following terms & 

Date 2 /s 120203 

Iam ølad to inform you that the Management has decided to appoint you as a Asst. 

1 Your appointment is academic year trom 05/06/2023 to 30/04/2024 , Vou will be paid consolidated salary of Rs 15,600/-p.m. 
Vou will not conduct or engage in any private tuitions or private classes. You will not engage in any Tull tume or part time job during the service in our 
organization, without the permisSion of the competent authority / management. C If vou are found absent continuously for more than thirty days without permission, your 
services will stand terminated automatically. 

6 30 days notice period is required trom both sides in case of Leaving/Termination - Vou will abide by the rules & regulations framed by the organization from time to time. 

Kindly acknowledge the receipt of appointment letter and communicate your willingness about 
your acceptance within seven days from the date of this letter. 

C.GhAge 
(Secrétary) 

Bhimdshankar Shikshan Sanstha 
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Bhimashankar Shikshan Sanstha's 

Dattatray Govindrao Walse Patil 
Mahavidyalaya 

Dattatraynagar, Pargaon Tarfe Awasari Bk., 
Tal-Ambegaon, Dist-Pune 412406 

M.Sc.(Zoo) 

Tel: 02133-284382 

KAPADI ASHWINI JAYESH 

M Asst. Prof. 

833580979574 

AP Girawali, 
Tal-Ambegaon, Dist-Pune 

7249697868 

COLL 

SVNN 

B+ve 

NOAR 

14/07/1998 



   

 
 
 
 

Date : 18-Sep-23 
 
Name     : ABHISHEK SHANKAR KASHIKAR 
 
Address : GAVTHAN,SAKORE,PO-SAKORE,DISTRICT-PUNE,STATE-MAHARASHTRA 410515 
 
Employee Code : AS624662 
  
Dear ABHISHEK SHANKAR KASHIKAR, 
 
     APPOINTMENT LETTER 
 
We are pleased to appoint you in our organization as   JUNIOR RELATIONSHIP OFFICER (Grade – E1 ) in 
the BHARAT BANKING GOLD LOAN SALES department subject to the following terms and conditions:  
 
1. You are required to join our organization on or before 20-Sep-23 and your place of work shall presently 
be at MANCHAR 
 
You will be on orientation period till Probationary. 
  
The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite 
timeline schedules for completion of various project assignments mutually agreed by our Company, with 
our esteemed client. As our employee, you shall perform your services in a professional manner and shall 
ensure that the time bound tasks are substantially completed within the specified tenure, as may be 
mutually agreed, and reviewed on case-to-case basis by your Reporting authority. Depending on your 
performance and track record to complete the individual assignments within the definite timeline, fresh 
tasks for completion shall be assigned/renewed. For employee’s joining in government / semi government 
/ RBI guided projects; if under any circumstances the operator ID / criteria fulfilment parameter is 
suspended / barred / disqualified, then the employee's engagement under this appointment letter will 
come to an end with immediate effect without any liability except for the legitimate dues payable by 
Quess. 
 
Also, you are supposed to clear all stipulated/mandatory training program assigned to you within 
stipulated time period failing which your engagement under this Appointment letter will come to an end 
with immediate effect without any liability except legitimate dues. 
 
 
 
 
 
 
2. Your remuneration would be set as follows: 
 



   

 
 
 
 

Salary Annexure (Per - Month) 
 

Particulars Monthly (Rs) Annual (Rs) 
Basic 6765 81180 

House Rent Allowance 3383 40596 
Special Allowance 2628 31536 

Gratuity 325 3900 
Employer PF Contribution 1397 16764 

ESIC Employer 489 5868 
Mobile Allowance 500 6000 

Bonus 1750 21000 
Total Amount 17237 206844 

Amount In Words (Rs) Rupees Seventeen Thousand Two 
Hundred Thirty Seven Only 

Rupees Two Lakh(s) Six Thousand Eight 
Hundred Forty Four Only 

 
Salary and grade offered to you as above is based on the representation made by you during Your 
interactions with the Company officials and/ or documents submitted by   you.   In case of any discrepancy, 
company reserves right to alter/modify/withdraw the offer made to you.  
 
3. Retirement / Statutory Benefits: 
 
You will be Eligible for Retirement Benefits of the organization, Namely Provident Fund and Gratuity as 
per the company policy. 
 
The retirement age is fixed as 60 years. You will accordingly stand relieved from the services on the last 
day of the month of attaining this age based on the Age certificate furnished by you at the time of joining. 
 
4. Gratuity : 
You will be eligible for payment of Gratuity subject to fulfilment of the payment of Gratuity Act,1972. 
 
5. Incentive Scheme: 
 
You will participate in the Sales Incentive scheme and would receive incentives based on your 
performance and contribution to the organization as per the scheme. Kindly note that you will not have 
any right to claim any performance Incentive from the Company if you resign or abscond or if you are 
separated from the Company for whatsoever reason. 
 
It is further agreed between the company and you that the incentive, payable if any, based on your 
performance and productivity is in Lieu of any other bonus including bonus based on profits payable under 
any law. 
 
 
6. Transfer: 
 



   

 
 
 
 

The organization shall have the right to transfer you to any of its offices or group companies in India that 
is in existence or may come into existence at a future date 
 
7. Leave : 
 
You will be eligible for leave, as per Company rules, subject to approval from the competent authority. It 
may be noted that leaves cannot be deemed as granted unless sanctioned by Competent Authority. No 
leaves can be taken during probation period. Women employees who have completed 80 working days 
with the organization shall be eligible for Maternity leave as per the policy. 
 
8. Unauthorized Leave /  Absence : 
 
If you are on unauthorized Leave and absence for more than Five (5) days without any intimation to the 
Company, then it would be deemed that you are not interested in continuing with the organization and 
you would be Automatically Ceased to be an   employee of the organization, Necessary action in line with 
Absconding policy will be taken against to you including termination of the services of the Company. 
 
9. Job Profile: 
 
Your duties and responsibilities will be explained to you on your joining the organization. However, you 
shall execute and perform all such duties that may be assigned to you by the organization and the 
organization reserves its right to change this at its discretion. 
 
10. Professional Ethics and Confidentiality: 
 

While you are in the services of the organization, you are not permitted to carry on any other 
business or profession or be employed by or engaged with any other firm, company or person. You 
will devote your whole   time and attention to your office work to promote   the interest of the 
company and will not divulge to any person / third party or utilize any of the organization’s 
confidential information or other related information (which you may possess by reason of your 
association with the organization) outside the organization. 

 
11. Notice Period: 

 
During the Probation period either party can terminate the services by giving 30 days’ notice or Basic 
salary in lieu thereof at the organization’s discretion. 
 
After successful completion of Probation period either party may terminate the employment under this 
Appointment letter, by issuing 30 days’ notice in writing or payment in lieu thereof at the organization’s 
discretion. 
 
You will be liable to submit all the company’s assets, data etc., provided during your tenure in the company 
for carrying official duties, at the time of separation from the company. Please note that you required to 
complete exit formalities before your Last working day failing which the organization will take necessary 



   

 
 
 
 

actions including Termination from the services. The company will not be liable to pay the F n F settlement 
in the event of non-completion of exit formalities. 
 
12. Background Verification / Reference Check 
   
Your appointment will be subject to satisfactory reference check/ BGV. The company reserves the right 
to have your background verified directly or through an outside agency. If on such verification it is found 
that you have furnished wrong information or concealed any material information your services are liable 
to be terminated. 
  
13. Termination of Employment: 
 
       Your services with the organization are liable to be terminated in the event of: 
 

1. Any breach of the conditions mentioned in this letter on your part; 
2. Any incorrect information furnished by you;  
3. Suppression of any material information by you; and 
4. Your performance level is below the expected level and/or the business target, as set out for you 

from time to time, has not been achieved by you.  
5. Violation of Company’s (Client’s) Code of Conduct. 

 
14. Change in the Personal Details : 

 
You shall intimate the Company about any change of your residential address (permanent and/or current), 
mobile no., email ID and other personal details within five days from the date of change of such details. 
Your residential address records with the company will be treated as official address and will be used for 
all official communications with you. In case of no intimation of change in your residential address to the 
company, any   correspondence to your last known address will be treated as communication received by 
the employee. 
 
The terms and conditions of employment set out in this letter of appointment constitute service 
conditions to your employment in the organization in addition to code of conduct and other laid down 
guidelines and organization reserves the right to change the terms and conditions of your employment 
set out in this letter of appointment. Any future changes in the Company policies, rules, regulations, and 
your employment terms will super cede the terms and conditions mentioned in this letter. The Courts in 
Mumbai will have exclusive jurisdiction with regards to any dispute. 
 
Kindly note that you are required to sign the copy   of this letter as a token of your acceptance and return 
It to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days 
from   the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the 
terms and conditions mentioned herein. 
 
A list of documents to be submitted at the time of joining is given for your information. 



   

 
 
 
 

 
1. Updated Resume  
2. Resignation letter acceptance 
3. Relieving letter from previous employer 
4. Copies of educational qualification certificates 
5. Copies of pay slips for last three months 
6. Copy of AADHAR card 
7. Copy of PAN Card. 
8. Address Proof: Driving License /AADHAR Card / Election Card 
9. Nomination form 1 under the Payment of Wages Act. 
10. Nomination Form 2 under the PF Act. 
11. Form XI under the PF Act. 
12. Declaration form if applicable under the ESIC Act. 
13. 3 nos. Passport size photographs. 

 
We look forward to your contribution to the organization and hope that we will have a mutually fulfilling 
relationship. 
 
With warm regards, 
For Quess Corp Limited 

 
Tej Hans Raj Singh 
Deputy CEO: Quess Staffing Solutions 
 
15. Endorsement 
 
I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
Any other disclaimer as applicable. 
 
Name: ABHISHEK SHANKAR KASHIKAR     
 Signature:................................... 
 
Emp Id: AS624662 
 
Place:...............................       Date:........................................... 
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